ITHE PERKS

We believe that morale is key to a successful business so, we like to keep our staff happy

by providing a variety of perks to make for the best workplace possible. See below for

some of the main perks we provide for our employees:

COMPETITIVE SALARIES

We understand that salary is important when starting a new

Job, so we pride ourselves on our competitive salaries. Also, once
vou've completed your probation period you will be eligible for
regular pay reviews.

GENEROUS HOLIDAYS

Up to 33 days paid annual leave (including bank holidays).

PENSION SCHEME

You contribute to our future, so we'll contribute to yours - with our

company pension plan.

FAMILY BENEFITS

When your family Is growing, we offer an enhanced package with a
choice of benefits to take care of your changing needs.

SOCIAL EVENTS

Throughout the year we like to let our hair down at numerous
events organised for the staff. This includes our annual
Christmas party, somewhere fabulous, subsidised by the company.

PROGRESSION OPPORTUNITIES

We care about your future, so we give you the opportunity to

progress and grow your career with us. We also offer in-house
training to further your knowledge and expertise.
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